
TRANSPARENCY 
TCWD’s website has been designed with simplicity and ease of access with the public in mind. Our 
customers have a right to expect the highest level of transparency when dealing with both the 
Board of Directors and District staff on any issue that pertains to District business. Additionally, it 
is our goal to ensure compensation information is easy to find, and that District customers 
understand the value of the services we provide. 
 
TCWD provides water, sewer, recycled water, and urban runoff services to approximately 4,000 
customers. The District is governed by a five member publicly elected Board of Directors which is 
responsible for the District’s rules, regulations, and policies. The General Manager is the District’s 
chief executive and is responsible for the daily operations of the organization. These 
responsibilities include the management of a staff of twenty-one employees and an annual 
Operating Budget of approximately seven and one-half million dollars. 
 
TCWD’s Board of Directors meet on the third Wednesday of each month at 7:00 p.m. at the District’s 
Main Office. All Board Member and employee compensation, which includes salaries and benefits, are 
reviewed and adopted by the Board of Directors in a public meeting process where our customers 
always have an opportunity to review and comment. The public is encouraged to attend these 
meetings. 
 
In addition, TCWD fully complies with the specific requirements of the Political Reform Act 
(financial interests and decision making), Government Code Section 1090 (contracts), the Ralph 
M. Brown Act (open meetings), and AB 1234 (compensation, expense reimbursement and ethics 
training). These policy and statutory requirements are designed to ensure transparency and 
ethical behavior by water district officials. 
 
TCWD’s Fiscal Year 2011/12 employee compensation, including benefits, was approved by the 
Board of Directors at the regular Board Meeting on June 15, 2011. TCWD’s Operating Budget was 
reviewed by the TCWD Finance, Engineering, and Executive Committees during the month of June 
2011. The most current District employee pay table is included below for review. Currently, Board 
Directors receive a per diem stipend of $125.00 per meeting per month, not to exceed ten 
meetings per month. TCWD’s Board of Directors have not increased their per diem stipends in 
eighteen years. Additionally, Board Members and employees receive a benchmarked amount for 
insurance benefits which is reviewed annually. The District’s Fiscal Year 2011/12 Budgets can be 
viewed online at www.tcwd.ca.gov/budget.htm. 
 
The General Manager’s performance and compensation contract is reviewed on an annual basis by 
the Board of Directors. Per the compensation contract, the General Manager is entitled to the full-
time use of a District vehicle for business related purposes. The General Manager’s salary is 
included in the District employee pay table, as well as the California State Controller’s website. 
 
If you have any questions about TCWD, our compensation or fiscal practices, please contact us. 
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TRABUCO CANYON WATER DISTRICT
Employee Pay Table, Effective July 1, 2011

YEARS OF SERVICE 0 Yr 1 Yr 2 Yrs 3 Yrs 5 Yrs 10 Yrs 15 Yrs 20 Yrs
LINE 90 92.5 95 97.5 MEAN 102.5 105 107.5 110
ITEM

POSITION AT GRADE (1) A B C D E F G H I

1 WASTEWATER DEPARTMENT
2
3 WASTEWATER SUPERVISOR 6,902.97$        7,094.72$        7,286.47$        7,478.22$        7,669.97$        7,861.72$        8,053.47$        8,245.22$        8,436.97$       
4
5 WASTEWATER CHIEF PLANT OPERATOR 6,034.95$        6,202.59$        6,370.23$        6,537.86$        6,705.50$        6,873.14$        7,040.78$        7,208.41$        7,376.05$       
6
7 WASTEWATER GRADE III 5,456.59$        5,608.16$        5,759.74$        5,911.31$        6,062.88$        6,214.45$        6,366.02$        6,517.60$        6,669.17$       
8
9 WASTEWATER GRADE II 4,724.95$        4,856.19$        4,987.44$        5,118.69$        5,249.94$        5,381.19$        5,512.44$        5,643.69$        5,774.93$       
10
11 WASTEWATER GRADE I 4,075.00$        4,188.20$        4,301.39$        4,414.59$        4,527.78$        4,640.97$        4,754.17$        4,867.36$        4,980.56$       
12
13 WASTEWATER OIT 3,788.59$        3,893.82$        3,999.06$        4,104.30$        4,209.54$        4,314.78$        4,420.02$        4,525.26$        4,630.49$       
14
15
16 WATER DEPARTMENT
17 WATER SUPERVISOR 6,902.97$        7,094.72$        7,286.47$        7,478.22$        7,669.97$        7,861.72$        8,053.47$        8,245.22$        8,436.97$       
18
19 WATER CHIEF PLANT OPERATOR 6,034.95$        6,202.59$        6,370.23$        6,537.86$        6,705.50$        6,873.14$        7,040.78$        7,208.41$        7,376.05$       
20
21 WATER DISTRIBUTION, GRADE IV, PLUS T‐2 5,451.08$        5,602.50$        5,753.92$        5,905.34$        6,056.76$        6,208.18$        6,359.60$        6,511.02$        6,662.44$       
22
23 WATER DISTRIBUTION, GRADE III, PLUS T‐2 5,091.75$        5,233.19$        5,374.63$        5,516.06$        5,657.50$        5,798.94$        5,940.38$        6,081.81$        6,223.25$       
24
25 WATER DISTRIBUTION, GRADE II 4,339.50$        4,460.04$        4,580.59$        4,701.13$        4,821.67$        4,942.21$        5,062.75$        5,183.30$        5,303.84$       
26
27 WATER OPERATOR GRADE I 3,900.45$        4,008.79$        4,117.14$        4,225.48$        4,333.83$        4,442.18$        4,550.52$        4,658.87$        4,767.21$       
28
29
30 MAINTENANCE DEPARTMENT
31 MAINTENANCE SUPERVISOR, CWEA III 6,101.95$        6,271.44$        6,440.94$        6,610.44$        6,779.94$        6,949.44$        7,118.94$        7,288.44$        7,457.93$       
32
33 MECHANICAL TECHNICIAN, CWEA III 5,384.07$        5,533.63$        5,683.19$        5,832.74$        5,982.30$        6,131.86$        6,281.42$        6,430.97$        6,580.53$       
34
35 MECHANICAL TECHNICIAN, CWEA II 4,644.16$        4,773.17$        4,902.17$        5,031.18$        5,160.18$        5,289.18$        5,418.19$        5,547.19$        5,676.20$       
36
37 MAINTENANCE WORKER (OIT) 3,698.62$        3,801.36$        3,904.10$        4,006.84$        4,109.58$        4,212.32$        4,315.06$        4,417.80$        4,520.54$       
38
39 FACILITIES MAINTENANCE   2,673.22$        2,747.47$        2,821.73$        2,895.98$        2,970.24$        3,044.50$        3,118.75$        3,193.01$        3,267.26$       
40
41
42 CUSTOMER SERVICE DEPARTMENT
43 METER READER  3,644.46$        3,745.70$        3,846.93$        3,948.17$        4,049.40$        4,150.64$        4,251.87$        4,353.11$        4,454.34$       
44
45 SENIOR METER READER 3,804.53$        3,910.21$        4,015.89$        4,121.57$        4,227.25$        4,332.93$        4,438.61$        4,544.29$        4,649.98$       
46
47 CUSTOMER SERVICE REPRESENTATIVE I 3,433.35$        3,528.72$        3,624.09$        3,719.46$        3,814.83$        3,910.20$        4,005.57$        4,100.94$        4,196.31$       
48
49 ACCOUNTING SUPERVISOR 5,893.50$        6,057.21$        6,220.91$        6,384.62$        6,548.33$        6,712.04$        6,875.75$        7,039.45$        7,203.16$       
50
51 ACCOUNTING TECHNICIAN I 3,448.80$        3,544.60$        3,640.40$        3,736.20$        3,832.00$        3,927.80$        4,023.60$        4,119.40$        4,215.20$       
52
53 ACCOUNTING TECHNICIAN II 3,733.65$        3,837.36$        3,941.08$        4,044.79$        4,148.50$        4,252.21$        4,355.93$        4,459.64$        4,563.35$       
54
55
56 ADMINISTRATION DEPARTMENT
57 SPECIAL PROJECTS MANAGER 7,433.26$       
58
59 ASSISTANT TO THE G.M./DISTRICT SERVICES MANAGER 7,433.26$       
60
61 DISTRICT ENGINEEER 12,098.74$    
62
63 GENERAL MANAGER 14,958.33$    

NOTE: Per California Code of Regulations, § 570.5, the salary values presented are monthly pay rates.




